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Introduction 
 

For some time the ITF Seafarers’ Trust has had concerns over the ongoing and 
increasing challenges around seafarers’ access to shore leave.  

A survey of seafarers was conducted in May 2024 receiving 5,879 valid responses and 
published in the 2025 report Shore Leave: Rare, Brief, and in Danger of Extinction  
(https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-
extinction). The title gives an indication of the findings. Twenty- five percent had not had 
any shore leave over an average contract period of 6.6 months and of those that did, 
47% spent less than 3 hours ashore. 

Earlier generations of seafarers could have expected to be in port for several days or 
several weeks, today’s seafarers can be in and out of port in a matter of hours or days.  

To quote Rose George, author of Ninety Percent of Everything (Metropolitan Books, 
2013) ‘the pace of modern shipping is quite punishing for what the shipping calls its 
human element, a strange phrase which they don't seem to realize sounds a little bit 
inhuman. So most seafarers now working on container ships often have less than two 
hours in port at a time. They don't have time to relax.’  

Manning levels are much reduced, increased pressure on turn-around times, 
heightened security measures and changing locations and operations of ports have, 
over time, had an eroding effect on seafarers’ access to port-based welfare facilities. 
The Covid-19 pandemic brought further restrictions and consequences but also 
heightened awareness of the importance of measures to support the welfare and 
wellbeing of seafarers, not least through social interaction. 

This report presents the results of a second survey, this time of people working in the 
field of port-based welfare and is intended to complement and strengthen the findings 
of the earlier study. Ninety-six responses were received from 83 centres/organisations in 
25 countries. Whilst we do not know the exact number of seafarers’ centres around the 
world, we do know that several hundred are operated by members of the International 
Christian Maritime Association (ICMA). 

 

 

https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-extinction
https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-extinction
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Executive summary 
 

The key findings from this survey can be summarised as follows: 

• Firstly, fewer seafarers are spending time ashore in seafarers’ centres - 61% of 
respondents reported a decline in visitor numbers since the pandemic, for 12% 
the numbers remained the same and only 15% saw an increase in visitors. 
 

• Secondly, seafarers’ centres confirm the same main barriers to shore leave as 
those cited by seafarers in a survey that had 5,879 responses - lack of time in 
port and workload on board. 
 

• Thirdly, where seafarers are taking shore leave, they have little time to spend 
ashore, usually less than 2 hours. 

It has previously been noted that the combination of workload on board and limited 
time in port make it virtually impossible for many seafarers to make time for shore leave. 
Commercial pressures have increased, and there is a serious risk that facilities 
available for seafarers will decline due to lack of demand. 

This report reinforces the findings of the survey of seafarers and underlines the risks 
inherent in failure to address the situation. If significant efforts are not made to 
overcome the barriers to shore leave, the centres and other operations that provide 
essential welfare support services will cease to be viable and then cease to exist. This 
would result in even fewer opportunities for seafarers to benefit from the positive 
benefits of taking a break from the confines of the ship. They would lose the chance to 
engage with communities in port, lose access recreational facilities and lose the 
spiritual support that can mitigate the risks inherent in an isolated and sometimes 
stressful working environment.  
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Background 
 

In May 2024 the ITF Seafarer’s Trust undertook a survey of seafarers on access to shore 
leave. Following an excellent response with a total of 5,879 valid submissions, the 
support of the World Maritime University was enlisted to analyse and write up the data 
in the report, Shore Leave: Rare, Brief, and in Danger of Extinction (see 
https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-
extinction).  

The report was launched on 01 April 2025 just prior to the meeting of the Special 
Tripartite Committee of the International Labour Organisation (ILO) where amendments 
to the Maritime Labour Convention, 2006 (MLC, 2006), including one on shore leave, 
were on the agenda for discussion. This amendment was duly adopted and should 
come into force in 2 years, subject to procedures for acceptance in countries that have 
already ratified the convention and to newly ratifying countries (see Annex 3). 

Whilst this is undeniably a positive step, questions remain about the practical 
application, given the multiple, systemic causes for the decline in shore leave.  

As with much of the MLC, 2006, rights granted to seafarers are qualified. On the one 
hand by recognition of State authorities’ rights to regulate ‘public health, public safety 
and security or public order’ on the other, shipowners must allow shore leave but may 
cite ‘safety or operational reasons’ to limit this right. 

Methodology 
 

This report focuses on the findings of the online survey of seafarers’ centres and 
providers of port-based welfare that was conducted from September to November 2024 
to complement the findings of the earlier survey of seafarers (see Annex 1). 

This second survey sought to collect the perspective of people running, working or 
volunteering in seafarers’ centres. Specifically looking at the following points:  

• how and when shore leave is being denied to seafarers  
• where shore leave is currently being taken  
• potential gaps and obstacles in accessing and sustaining seafarers' welfare 

services ashore 

The survey was promoted via the ITF Seafarers’ Trust’s mailing list and with the support 
of the International Christian Maritime Association (ICMA). 

https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-extinction
https://www.seafarerstrust.org/publications/shore-leave-rare-brief-and-danger-extinction
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Ninety-six responses were received from 83 centres/organisations in 25 countries (see 
Annex 2).  

Most seafarers’ centres are affiliated to global associations such as ICMA and/or 
ISWAN. ICMA counts 27 constituent members that have affiliated maritime ministries in 
more than 700 ports. Of those, several hundred have physical seafarers’ centres, with a 
few also offering accommodation. ISWAN - the International Seafarers' Welfare and 
Assistance Network - also counts in its membership several organizations that run 
seafarers’ centres and accommodation. 

As can be seen from the responses, the submissions reflect the views of a diverse range 
of centres in terms of location, size and visiting vessels. Figures given in this report have 
been adjusted to avoid duplication where more than one response has been received 
from a centre. 
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Analysis of responses 

1. Location and transport 

  

The largest number of responses from a single country came from Australia (n=17 
centres), followed by USA (n=15). The twenty-seven respondents from Europe are from 
nine countries. 

The majority of respondents stated that they ran a Seafarer’s Centre, with 32 located 
inside the port and 38 outside the port area. Of those centres outside the port, 22 were 
less than 2km away, 8 were located a distance of less than 5km and 8 were more than 
5km away.  
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Respondents were able to list more than one method of transport for seafarers to 
access their centres, with the most popular responses being the centre minibus or 
walking. 

 

2. Scale of seafarers’ centre operations 

The scale of operation of seafarers’ centres varies widely, from visitor numbers in single 
digits to around 8,500 per month. Canaveral Port Ministry (USA) stands out as receiving 
a much larger number of visitors with approximately 3 times the number of its closest 
‘rival’. Canaveral Port Ministry received 96,000 visitors in the previous year compared to 
33,000 visiting Duckdalben (Germany), the second largest centre. 

The top 5 responding centres in terms of visitor numbers is as follows: 

 

 

 

The vast majority of responding centres operate on a much smaller scale. Ten centres 
report between 500 and 1,000 per month. Eight come into the 300-500 category, eight 
are between 200-300, nine are between 100-200 and twenty-three centres welcome 
fewer than 100 visitors per month, of which eight have fewer than 30. Twenty 
respondents did not provide visitor details. 

The pie-chart on the next page shows the number of centres reporting smaller numbers 
of monthly visitors with the 5 largest centres by visitor numbers excluded.  

8500

2454
1549 1250 1200

0
1000
2000
3000
4000
5000
6000
7000
8000
9000

Canaveral Port
Ministry

international
seaman's club
DUCKDALBEN

Mariners'
House of
Montreal

Seamans
Mission,

Eemshaven,
The

Netherlands

Stella Maris
Genoa

Largest responding centres by visitor 
numbers/month



 

7 
 

 

3. Impact of Covid-19 pandemic 

Only 17 of the reporting centres stayed open during the pandemic, however, a further 38 
maintained ship visiting though their centres were closed. 

 

 

 

There is no apparent association between size and impact of the pandemic on visitor 
numbers to the centres. Of the top 5, one reported an increase, two reported a decrease 
and two remained similar to pre-pandemic levels.  

There is, however, a majority reporting decline. 

23

9
8

8

10

Smaller centres by monthly visitor numbers

less than 100

100-200

200-300

300-500

500-1000

4312

15

Change in visitor numbers since the pandemic

Decreased

Same

Increased



 

8 
 

4. Services offered by responding seafarers’ centres 

Centres surveyed offer the usual range of services with a small number also providing 
accommodation. 

 

 

 

5. Time spent in centres 

Seventy-seven responses were received to the question of how long seafarers normally 
spend in centres. Sixty-eight per cent (n=52) reported that most seafarers visiting their 
centres spend 2 hours or less in the centre with 25% (n=19) spending less than one 
hour. Only six reported stays of over 4 hours, most being centres that offer 
accommodation. 
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6. Vessel types and trade 

Most centres service ships trading internationally, with 16 having primarily vessels on 
fixed routes. The range of vessel types is varied, with Dry Bulk, Tankers and Container 
ships representing the top three types, followed by Car Carriers, Cruise Ships and 
Offshore Oil and Gas vessels. 

 

 

 

7. Perceived barriers to shore leave 

We asked similar questions in relation to barriers to shore leave of people working in 
seafarers’ centres to those we asked of seafarers.  

Both groups identify lack of time in port and workload on board as the primary barriers 
to shore leave. 

Seafarers give a higher weight to Port State restrictions than the centres. We can infer 
that the seafarers are reflecting a wider experience and that the centres, by virtue of 
their existence, indicate locations in ports with relatively fewer restrictions. Likewise, 
seafarers give more weight to the problems of centres that are too far away and issues 
of transport costs. 
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Top 6 Seafarers’ responses to barriers to shore leave:  
5037 responses submitted 

  

Top 6 Seafarers’ centre responses to barriers to shore leave:  
96 responses submitted 

 

 

The top six barriers to shore leave according to people working in seafarers’ centre are 
shown here alongside the figures from the earlier survey of seafarers reported in ‘Shore 
Leave: Rare, Brief and in Danger of Extinction’ for comparison. See Annexes 4 and 5 
for the full list of barriers. 
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Sample quotes from respondents 
 

Forty-six respondents took the opportunity to add further comments at the end of the 
survey. Around a third provided more information around the services offered by their 
centres and gave thanks for the Trust’s support or made requests for assistance that 
have been followed up separately. The rest added their reflections on the major barriers 
to shore leave and highlighted an additional concern: the dependency on volunteers 
and difficulties in attracting new recruits. A selection of quotes is given below grouped 
under the main headings. 

Lack of time in port 

“Turn around time is very less and so much of work while at port, makes difficult for 
seafarers to visit the centre.” 

Centre Manager, India 
 

“They are usually too tired and lack of sleep. Especially liner vessels crews. Bulk vessels 
crews have usually more time off because loading is taking longer. So they can go 
shopping and watching city.” 

Centre Employee, Finland 
 

“We have noticed that the length of stay in the port has become significantly shorter 
after the pandemic. And work has increased. For container ships, it's sometimes less 
than 20 hours. That doesn't always encourage people to go ashore and visit the center 
or the city because it's too exhausting. Or the time is so short that shopping, restaurants 
or nightclubs take priority.” 

Centre Manager, Brazil 
 

“Better internet on vessels is a benefit to the seafarers, but this means that fewer need 
to come to the center to use our free WIFI. Many come to the center to get the transport 
we provide to go ashore for shopping. With limited time, they often do not stay long in 
the center.” 

Deacon X, USA 
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Shipboard restrictions 

“Because of the "power imbalance" on board ships, crew are unlikely to be assertive in 
organising their own shore leave. If an inspection is occurring then crew are very unlikely 
to go ashore, despite authorities explaining the fact that all crew don't have to remain 
onboard during the inspection. Even the MLC and its guidelines for welfare etc cannot 
penetrate the "culture" onboard vessels. In reality you have people who are driven by 
poverty to be there, who are desperate for their next contract....... fertile ground for 
abuse. silence & modern slavery.” 

Sister X, Australia 
 

“We are sometimes just told by c/o or other officer that the crew are all sleeping or all 
working.” 

Volunteer, Australia 
 

“Most shore leave is denied either by Captains or Captains under instructions from 
Companies. This makes no sense as we provide safe transport to and from our centres 
and even into the city.” 

Regional Director, South Africa 
 

Port access restrictions 

“The arbitrariness of the security personnel. These folks are paid little, and have a 
concern about losing their job by not letting someone in or out. It is better to not do 
something than to do something that gets him or her in trouble later on. So, access to 
the facility by the seafarers' center van can be easy, and then shift change takes place, 
paper work gets lost, and things get very complicated.  

The irony is that that the highest security areas, the LNG facilities, actually have easier 
processes because they are the same today, tomorrow and forever.” 

Fr. X, USA 
 

“We are not allowed to do ship visit / we cannot get permit from authorities” 

Director X, The Philippines 
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“Around 30% of vessels are calling Terminals outside our reach (Blaye, Le Verdon, 
Pauillac) and some of their access are on private terminals! We only try to go on board 
on request of the shipping agent when we can.” 

Volunteer, France 
 

“We have two years after the pandemic, that the military administration of the port does 
not allow us to enter with a vehicle to visit the sailors and give them information about 
our centre.” 

Centre Manager, Mexico 
 

“Corruption. But also agents who do not want to make the application. 1. due to work 2. 
complicated procedure to apply for the Shore Pass.” 

Manager, Cameroon 
 

“We battle to service seafarers who placed "online orders" who can't get shore leave to 
fetch their orders at the Centre, but we are busy working with the authorities on a 
workable solution to solve this major problem.” 

Centre Manager, South Africa 

 

Shortage of volunteers 

“Hard to get volunteers to support the ministry” 

Centre Manager, USA 

 

“As the Centre is run by volunteers it only opens on request from ships’ crews or via 
security staff @ the 3 wharves. There is sometimes a shortage of volunteers available to 
help, especially with transport.”   

Volunteer, Australia 
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Conclusions 
 

Directors, employees and volunteers of seafarers’ centres and ship visiting services are 
on the frontline of providing welfare support to seafarers. They present a welcoming 
face, a safe space, recreational activities, local information and spiritual succour. They 
have been consistent advocates for seafarers’ access to shore leave and have adapted 
to the changing nature of the industry by pivoting to ship visiting and providing online 
shopping pick-up points as well as the more traditional services of free internet and a 
‘home away from home’. 

The port-based welfare community clearly share the frustrations of seafarers. Seafarers’ 
centres and service providers play a key role in the maritime welfare and wellbeing 
landscape. They provide a gateway for seafarers to access facilities, relieve pressure 
and connect with people and communities ashore. 

This report confirms the risks to seafarers’ ability to take shore leave and its systemic 
and multiple causes. The two fundamental barriers noted in both surveys considered in 
this report are onerous workload and lack of time in port. This ties in with the findings of 
earlier studies undertaken by the World Maritime University on the subject of hours of 
work and hours of rest: A Culture of Adjustment (see 
https://www.seafarerstrust.org/publications/culture-adjustment-baumler-et-al-wmu 
and Quantifying an Inconvenient Truth 
(https://www.seafarerstrust.org/publications/quantifying-inconvenient-truth). These 
reports concluded that seafarers regularly work excessively long hours and adjust their 
work/rest records to give an appearance of compliance with regulation.  

This can only lead to the conclusion that the way in which the industry is structured – 
with minimal manning and strict focus on commercial pressures is in direct conflict 
with the rights of seafarers to decent work. If these barriers continue unabated, the 
inevitable consequence will be a vicious circle of decline in viable port-based welfare 
services due to lack of demand, and lack of demand due to loss of facilities thereby 
compounding the problem. It will be a great disservice to seafarers if this is allowed to 
happen as well as a significant risk for the attractiveness of the sector.  

If we take at face value the MLC regulation requiring that ‘Seafarers shall be granted 
shore leave to benefit their health and well-being…’, we must look to the regulators and 
the shipping industry to make sure that the operational and commercial factors don’t 
render this statement meaningless. There must be a consensus around defending 
seafarers’ right to shore leave and proactive efforts made to facilitate it at every 
opportunity.  

 

https://www.seafarerstrust.org/publications/culture-adjustment-baumler-et-al-wmu
https://www.seafarerstrust.org/publications/quantifying-inconvenient-truth
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Recommendations 
 

Shore leave is under pressure primarily due to the combined impact of too much work 
on board and too little time in port. Commercial pressures around manning and fast 
turn-around times have been prioritised over seafarers’ wellbeing. This also has 
implications for health and safety on board and crew retention. If the industry genuinely 
wants to recognise the critical role of seafarers by ensuring decent working and living 
conditions, the principle of shore leave must be protected and supported.  

As a starting point, the following recommendations are proposed: 

• Funders, such as the ITFST, should continue to work with port-based welfare 
providers to support and promote adaptable, viable services where they exist 
and identify new possibilities for extending services within port areas. 
 

• Regulators should review requirements around hours of work/rest and minimum 
safe manning to ensure that seafarers have sufficient time to take adequate rest, 
allowing shore leave. 
 

• Shipping companies should ensure ‘humane conditions of labour’ (ILO 
constitution) on board ships and actively promote crew wellbeing, including 
access to shore leave, in the interest of safe operation.   
 

• All maritime stakeholders should work together and take collective responsibility 
for creating conditions that facilitate seafarers’ access to shore leave.  
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Annex 1: List of Survey Questions 
SEAFARERS’ CENTRE SHORE LEAVE SURVEY 

Help us to understand current practice around shore leave and guide our efforts to 
improve seafarers’ welfare and wellbeing in ports. 

Section 1 

About the survey 

This survey is a companion survey to one aimed at seafarers. It aims to add context to 
questions around seafarers' access to shore leave.  
 
We want to understand: 
 - how and when shore leave is being denied to seafarers  
 - where shore leave is currently being taken  
 - potential gaps and obstacles in accessing and sustaining seafarers' welfare services 
ashore.   

Section 2 

Your location and port(s) 

Name of centre/organisation: 

Who is completing this survey? 

What is your role in the centre or service? 

Select your answer 

• Manager 
• Employee 
• Volunteer 
• Other 

Do you run a seafarers centre? Yes/No 

Are you located inside the port area? Yes/ No 
If no, select your answer 
 

• Less than 2km 
• Less than 5km 
• More than 5km  
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How do seafarers get to your centre? 
Tick all that apply 

• Walking distance  
• Using the centre’s minibus/vehicle 
• Port transport 
• Private taxi 
• Other 

How many seafarers have visited your centre in the last week? 

In the last month? 

In the last 3 months? 

In the last year? 

How long do they normally spend in your centre? 
Select your answer 

• Less than 1 hour 
• 1-2 hours 
• 3-4 hours 
• More than 4 hours 

Did your centre have to close during the pandemic? 
Select your answer 

• Centre fully closed  
• Centre closed but continued ship visiting or other remote services 
• Did not close 

Has the number of seafarers using your centre/service: 
Select your answer 

• Increased since pre-pandemic levels 
• Decreased since pre-pandemic levels 
• Remained similar to pre-pandemic levels 

What are the main types of vessel visiting your port? 
Tick all that apply 

• Dry Bulk 
• Container 
• Tanker 
• Offshore Oil & Gas 
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• Cruise 
• Passenger Ferry 
• Car Carrier 
• Fishing Vessel 
• Other 

Are the majority of vessels 
Select your answer 

• Operating internationally (tramping) 
• On a fixed route (liner) 
• Local trade 

How many people work or volunteer in your centre/organisation? 

• 1-2 
• 3-4 
• 5-6 
• More than 6 

In your opinion, what are the main barriers preventing more seafarers from visiting your 
centre or going ashore? 
Please rank on a scale of 1-5 where 5 is high 

• Work load on board 
• Lack of time in port 
• Company restrictions 
• Port State restrictions 
• Lack of visa 
• Distance to the centre 
• Lack of transportation 
• Transportation costs 
• Health & safety concerns 
• Personal security concerns 
• Lack of information 
• They prefer to go elsewhere 
• Lack of centre facilities 

If there are other barriers preventing more seafarers from visiting your centre or going 
ashore, please explain: 
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Annex 2: List of Responding Centres 

STELLA MARIS BUENOS AIRES Argentina 
MTS Burnie  Australia 
MTS Geelong Australia 
Port Giles MtS Australia 
Mission to Seafarers Geraldton Australia 
Port Arthur International Seafarers Center  Australia 
The Gladstone Seafarers Centre Inc Australia 
Thevenard Mission to Seafarers Australia 
MTS Portland  Australia 
Mission to Seafarers - Newcastle Australia 
The Mission to Seafarers - Port Pirie Australia 
Mission to seafarers Townsville Australia 
Mission to Seafarers SYDNEY Australia 
MISSION TO SEAFARERS - DAMPIER Australia 
Mission to Seafarers Port Walcott Australia 
Hastings Seafarers' Centre Inc. Australia 
Mission to Seafarers, Albany, Western Australia Australia 
Mission to Seafarers, Eden, NSW, Australia Australia 
Antwerp Seafarers' Welfare Belgium 
German Seamen's Mission in Santos, Brazil Brazil 
Foyer du Marin - Deutsche Seemannsmission Cameroun/Douala Cameroon 
Waterfront Seafarers Centre Vancouver,BC/ The Mission to Seafarers Canada 
Roberts Bank Seafarers Centre/ Delta BC Canada 
Mariners' House of Montreal Canada 
Seaman Aalborg, Seamens Club Denmark 
Seamen`s Mission of Estonia Estonia 
Finnish seamens mission/Kemi Tornio  Finland 
Finnish Seamen's Mission Port of Oulu Finland 
Port of Hamina-Kotka, Seamen's Mission in Hamina Finland 
Vuosaari Seamen's center Finland 
Marine Accueil Loire  France 
Association Loonoise des Amis des Marins (Dunkerque west port seafarers center) France 
HARBOR OF PORT LA NOUVELLE DEPARTMENT OF AUDE IN 11 FRANCE France 
Seamen's Club Dunkerque  France 
ESCALE ESTUAIRE DE GIRONDE (SEAMEN'S CLUB BORDEAUX) France 
Seamen's Club of La Rochelle- Pallice 'Marin'escale' France 
Stella Maris Catholic seafarers mission, Hamburg, Germany Germany 
international seaman's club DUCKDALBEN Germany 
Ostfriesische Ev. Seemannsmission e.V. in Emden Germany 
Deutsche Seemannsmission in Lübeck e.V Germany 
Seamen´s Club Brunsbüttel Germany 
Deutsche Seemannsmission Duisburg | Germany Germany  
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Deutsche Seemannsmission Stade Germany 
Tuticorin Seafarers' Centre  India 
Kandla seafarers welfare associations  India 
Indonesian Seafarers' Union Indonesia 
Stella Maris Genoa Italy 
Stella Maris FPZ Italy 
Mission to seafarers Mombasa  Kenya 
CENTRO VERACRUZANO DE BIENESTAR PARA LA GENTE DE MAR, A. C. Mexico 
Seamans Mission, Eemshaven, The Netherlands Netherlands 
Lyttelton Seafarers Centre, New Zealand New Zealand 
Marsden Point New Zealand 
Hawkes Bay Seafarers welfare Society (Inc) New Zealand 
STELLA MARIS Not known 
Seamen's Club Not known 
Mission To Seafares Not known 
Maritime Welfare Ltd Not known 

Port Moresby Centre , Papua New Guinea 🇵🇵🇵🇵  
Papua New 
Guinea 

Stella Maris Manila Philippines 
MANILA INTERNATIONAL SEAFARERS' CENTER Philippines 
Richards Bay Combined Seafarers Centre South africa 
Durban Seafarers Mission South africa 
Stella Maris Barcelona Spain Spain 
STELLA MARIS BILBAO INTERNATIONAL SEAMEN´S CLUB  Spain 
Stella Maris - Seafarers' Centre Tarragona  Spain 
Rosenhill Seamen´s Center / Swedish Maritime Administration Sweden 
The Mission to Seafarers Thailand Thailand 
Stella Maris-Charleston, SC USA USA 
Houston International Seafarers Center USA 
Stella Maris South Lake, Michigan USA 
International Seafarers' Center Brunswick Port USA USA 
Tacoma Seafarers Center  USA 
International Seafarer Center Pascagoula USA 
Stella Maris Maritime Ministery West USA 
The Seamen's Church Institute USA 
Stella Maris Mobile  USA 
Seafarers’ House USA 
Canaveral Port Ministry  USA 
International Lutheran Seafarers' Mission USA 
Stella Maris - Diocese of Beaumont USA 
Stellamaris Seafarers Mission Albany USA 
Seafarers International House  USA 
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Annex 3: MLC, 2006 Shore leave Amendments

Extract from the Text of the amendments adopted on 11 April 2025, Fifth meeting of the 
Special Tripartite Committee of the MLC, 2006 as amended (Geneva 7-11 April 2025): 
Amendments to the Code relating to Regulation 2.4 

Amendments to the Code relating to Regulation 2.4 – Entitlement to leave 

Standard A2.4 – Entitlement to leave 

2. Replace the heading by “Standard A2.4.1 – Annual leave”. 

3. Add a new Standard: 

Standard A2.4.2 – Shore leave 

1. Each Member shall ensure that seafarers are allowed ashore by the public authorities while the ship 
on which they arrive is in a port in its jurisdiction, provided that the relevant formalities have been 
fulfilled and the public authorities have no reason to refuse permission to come ashore for reasons of 
public health, public safety and security or public order. 

2. Shore leave shall be allowed in a manner which excludes discrimination on any grounds and 
irrespective of the flag State of the ship on which seafarers are employed, engaged or work. 

3. No seafarer shall be required to hold a visa or special permit for the purpose of shore leave. 

4. In any case where permission for shore leave has been refused, the relevant public authorities shall 
communicate their reasons for such denial to the seafarer concerned and the master. If requested by 
the seafarer concerned or the master, such reasons shall be provided in writing. 

5. Each Member shall require shipowners to allow seafarers serving on ships that fly its flag to take shore 
leave to benefit their health and well-being, consistent with the operational requirements of their 
positions. 

6. Shipowners shall allow shore leave to seafarers when off duty, upon the ship’s arrival in port, except 
when leaving the ship is prohibited or restricted by relevant authorities of the port State, or due to safety 
or operational reasons. 

7. Shore leave granted in accordance with the provisions of the Convention on Facilitation of 
International Maritime Traffic shall be considered as meeting the requirements of paragraphs 1 to4 of 
this Standard. 

4. Add a new Guideline: 

Guideline B2.4.5 – Facilitation of shore leave 

1. Each Member should cooperate, as appropriate, with shipowners' and seafarers’ organizations and 
other relevant stakeholders in port to establish procedures on board ships and in ports to facilitate shore 
leave for seafarers. 

2. Each Member should ensure that personnel in its ports and terminals are provided with appropriate 
information and training on seafarers’ rights, including the right to shore leave. 
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Annex 4: Seafarers’ Centre responses to barriers to shore leave 
 
1 = Very easy   2= Easy   3=Average   4= Hard   5= Very hard 
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Annex 5: Seafarers’ responses to barriers to shore leave 
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